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Article Commentary

“Technology has improved the
concenved m hose days.™

Jamaes O'Maill is the police commessionar for the New York Police Depariment (NYPD) 0 Nl
York, New York. In the feliowing viewpaint, O'Neill mus the rode of the Facial lentifica
Section of NYPD's Datective Bureau and and using
recognition technology to investigate and prevent l:rlnu The author describes the process |
this software 4s a lool 1o apprehend suspects and clarifies that its findings are always <0
further axamination by trained experts. He argues that the NYPD's use of facial racognilion’
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As you read, consider the follawing questions: :
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beyond what the most imag

1. According to O'Neill, what checks are conducted by the NYPD to ensure that :su:'nm:l1
identfied by the Facial Identification Section are investigated fairly?

2 What are some of the limitations of facial racognition tachnology as used by the NYPﬂ
do you think the author emphasizes these lmitations?
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3. In your opinion, under what circumstances, if any, sho
tion software to i i or e cri chivily'? EXpIain your tespon
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The Gender Wage Gap Widens as Education Levels Increase
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Article Commentary

“Ona problam in undarstanding this mmqanmam,«mmmmm
mymmymaxmmrmnymmm first place.”

Chais Winters is a senior editor at Yas! Magazine. In the following viewpoint, Winters argues that
the gander pay gap in Sealtle, Washingion, is most significant batween men and women with
advanced degrees. Seatile's gender pay gap is comparable lo the rest of the country, the author
notes, when analysts do not take race and education into account. Though Winters acknowledges
that differences in the way men and women approach their careers can contribute to the gender
wage gap, he mamniains that discrimination and bias must play some role in the disparity.

Comparing Sealile to olher areas, the author speculates that the stele's weak wage discrimnation
laws may be a factor in why highly educated women are earming less than their male counlerparts.

& you read, consider the following questions.

1. What types of whether a law is
- strong

in state wage laws
or weak, ing to Winters?

2. As described by the author, what impact doas race have on the gender pay gap?

3. Do you believe the government should intervene to reconcile pay differences that resull from
the "motherhood penalty™? Why or why not?

You might think that one of the major urban centers of the Left Coast would be more progressive on
ensuring wage parity between women and men in in
the greater Seattie area make just 78.6 cents for evarl dollar their male counterparis make. That on
par with the national average.

But hara's where the numbers get crazy.

Highiight | Mectes | Defne | B
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The 78.6 cents figure comes from the American n. :qams-
surveysfecs). an annual poll conductad by the U 5. Ger 0 = ia SEFH SR <3
(https:/iwww Iivestories.com/) mined the survey data for 105801 | us

“There's bean a real discussion around gender gap afd
founder and chief exacutive. “We wondered if there wi S isprova
this data " The company’s business is lo make data fipn 0 neus
more accessible. In one sense, the gender pay repori|was selecied as a way of showcasing he
slartup’s technology.
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That's not a universal trend: LiveStories compared Seattle with Baltimore, Boston, Denver, and
Nashville—all cities of similar size—and found that the effect was most pronounced in Seattie

One factor may be.
amount of woalth i
the same increase

“In Seattle, you wo
otherwise,” Mahmi
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